Faculty Senate Resolution 2425-01

Faculty Grievance Committee
Approved January 13, 2025

Whereas, the faculty of JSU are excluded from the Grievance Policy for Staff Employees
(Policies and Procedures Manual Policy 1:02:04), and

Whereas, the Faculty Grievance Committee was created by Faculty Senate in 1979 to hear
faculty grievances regarding “personal complaints from the faculty concerning professional
relations with peers and superiors which might include, but are not limited to, such matters as
tenure, promotion, salary, teaching loads, professional travel, leaves of absence, employment
contracts, and University benefits,” and

Whereas, the Faculty Grievance Committee, as described above, was removed by the
administration during the 1990s, contrary to the recommendation of Faculty Senate, and

Whereas, under the current faculty handbook the University Hearing Committee and Tenure
and Promotion Appeals Committees are the only committees in which grievances may be
heard, but they specifically exclude grievances related to evaluation, salary and benefits,
assigned workload, suspension with salary and benefits, and financial support for grants,
contracts, equipment, or travel, and

Whereas, there is no reference under the University Hearing Committee as to whether
grievances related to violations of academic freedom or free speech as a citizen, unfair
treatment or favoritism by supervisors, failure to provide reasonable accommodations, unsafe
working conditions, retaliation for speaking out or participating in shared governance, or
bullying or harassment by a student, colleague, department head, staff member, or
administrator may or may not be considered by the University Hearing Committee, and

Whereas, Faculty Senate minutes and committee reports from 1992, 1993, 1994, 1997, and
2000 reiterate Senate’s desire that the Faculty Grievance Committee be reinstated and
included in the Faculty Handbook, and

Whereas, the Faculty Grievance Committee was not included as a committee in the 1992,
2003, 2017, or 2023 versions of the Faculty Handbook,

We the members of Faculty Senate hereby resolve that the Faculty Grievance Committee be
reinstated by the Provost/EVPAA as a standing Academic Affairs Committee to give faculty a
forum to lodge formal grievances concerning matters such as those listed above which cannot
be resolved through informal processes. We further resolve that faculty, through their
representatives on Faculty Senate, have primary responsibility for the development of the
charge of this committee, its process, and decisions regarding membership on this
committee—as they do with the Tenure and Promotion Appeals Committee.



