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We the Faculty Senate hereby resolve that a new permanent faculty rank shall be established
entitled “Senior Instructor.”

We make the following recommendations regarding this rank to the Faculty Handbook
Committee:

Instructors who have been employed full-time at JSU for five years would be eligible
for promotion during their sixth year (new rank to start their seventh year), following
the same timeline used for tenure.

Senior Instructors would receive a three-year renewable contract instead of a yearly
contract. Senior Instructors will be notified by October 1 of the third year if the
contract will not be renewed.

Senior instructors would receive a salary increase to correspond with their new rank
(amount to be determined in consultation with the Faculty Salary Committee).

We recommend this rank be instituted after all full-time faculty salaries have been
adjusted to at least the minimum as part of the ongoing JSU compensation study.
Faculty eligible for this rank may choose to apply (based on their strength and
consistency in teaching and other assigned duties/service as documented in their
FARs) to the departmental tenure and promotion committee following the university
promotion timeline and promotion process. Applicants would submit their FARS
and other evidence of sustained teaching and service effectiveness in their
portfolios.

Faculty members who are denied the Senior Instructor rank through the promotion
process are eligible to appeal to the University Promotion and Tenure Appeals
Committee.

The Faculty Handbook should be revised to add this new rank and the Promotion
and Tenure Appeals section should be revised to add this rank to the appeals
process.

If/When the Senior Instructor rank is instituted, faculty members currently holding
Distinguished Instructor rank shall automatically be awarded Senior Instructor rank.
They will receive a three-year contract starting the next Academic Year. Their
salaries should be examined to ensure they are not inverted with other Senior
Instructors in their department. Their rank would then be listed as Distinguished
Instructor.



Proposed Instructor Rank Structure:
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Proposed Faculty Handbook Language for Chapter 3 on Faculty Ranks (section on salary
adjustment would be in Chapter 8).

3.3 REGULAR FACULTY RANKS

3.3.3 SENIOR INSTRUCTOR

Instructors who have served in rank at JSU for 6 years of uninterrupted, meritorious service
may apply for the rank of Senior Instructor following the promotion procedure outlined in
Chapter 5. The Senior Instructor rank is non-tenure-track, with three-year
appointments/contracts. Senior Instructors may be released from their
appointments/contracts if they give resignation notice to their department head before the
annual resignation date (see Section 6.1). General criteria for the rank of Senior Instructor shall
be:

1. Compliance with the appropriate professional standards for teaching courses in their
discipline set by SACSCOC in Standard 6.2 (see Section 3.2).
2. Possession of a master's degree or higher from a graduate institution of recognized

standing with a minimum of 18 graduate semester hours in the teaching discipline or
equivalent experience and professional recognition.

3. Demonstrated effectiveness in teaching and mentoring, as described in Section 4.4,
or professional effectiveness, as described in Section 4.5 of the Faculty Handbook

4, Demonstrated effectiveness in departmental, college, university, professional, and/or
community service, as described in Section 4.7 of the Faculty Handbook.

5. Demonstrated effectiveness in administration and leadership, if applicable, as

described in Section 4.8 of the Faculty Handbook.



Comparison Institutions:

University of North Alabama Senior Lecturer: All new, full-time, non-tenure-track faculty
members enter the institution with the rank of Lecturer, with a standard 5-5 teaching load and
performance evaluation based upon teaching and service only. After five (5) years of
uninterrupted, meritorious service, Lecturers may immediately apply for promotion to Senior
Lecturer, via submission of a dossier/portfolio to be evaluated through the UNA tenure and
promotion processes. For faculty seeking promotion to Senior Lecturer, an electronic portfolio
will be submitted by April 1. Upon promotion to Senior Lecturer, incumbents would receive a
$5,000 salary increase and a five-year (renewable) employment contract. After five additional
years of service, Senior Lecturers are eligible to apply for a $3,000 performance incentive, based
upon excellence in teaching and/or service; and can do so every five years thereafter.

University South Alabama Senior Instructor: The candidate must have at least seven years of
full-time professional experience at the University of South Alabama as an Instructor. The
candidate must display evidence of excellence in teaching and in student advising or equivalent
academic activity. The candidate must display evidence of professional development
appropriate to the faculty member’s assigned academic role. The candidate must demonstrate
significant and sustained work in departmental, college and/or university-related services. A
salary increase of $4,000 accompanies promotion from Instructor to Senior Instructor.

Montevallo Senior Instructor/Senior Clinical Instructor: A faculty member who has
completed five years of service (consecutive or non-consecutive) at the rank of Instructor or
Clinical Instructor at UM is eligible to apply for promotion to Senior Instructor or Senior Clinical
Instructor, a non-tenure track appointment that is subject to renewal on a multi-year basis. The
faculty member should apply for promotion through the tenure-granting body/committee in
the department or academic unit in which they are housed. Each department or academic unit
should employ their own standards for determining promotion, however, promotion is typically
based on documented and sustained excellence in teaching, advising, University service, and, in
the case of Clinical Instructors, clinical supervision. Continuation of the appointment is based on
the availability of funding and on satisfactory performance as determined through annual
performance review.

Auburn Montgomery Senior Lecturer: The rank of Senior Lecturer is typically designated for
those who have sustained an outstanding performance in teaching and service at the Lecturer
level. There is no fixed requirement for years of service at the Lecturer rank before a Lecturer can
be promoted. However, the qualifications for promotion to Senior Lecturer rank generally
cannot be demonstrated fully in less than five complete years of service. Senior lecturers should
have a graduate-level degree that is appropriate for the discipline. A salary adjustment would be
considered upon promotion to the rank of Senior Lecturer.

Auburn Senior Lecturer: This nontenure-track faculty appointment is designated for those who
have sustained outstanding performance in teaching and service at the lecturer level. There is no



fixed requirement for years of service at the lecturer rank before a lecturer can be promoted.
However, the qualifications for promotion to senior lecturer rank generally cannot be
demonstrated fully in less than five complete years of service. A lecturer may apply for
promotion to senior lecturer following criteria and procedures for promotion maintained in the
college of appointment. These appointments may be renewable on an annual basis contingent
upon availability of funds, the need for services, and satisfactory performance and are not
tenurable.

Alabama Senior Instructor: Following their sixth year of service, instructors who are
reappointed for a seventh year will be promoted to senior instructor, effective August 16 of their
seventh year of service.

Western Kentucky Instructor Il: Experience: a minimum of six years of service at the rank of
Instructor | or equivalent before a faculty member is eligible to apply for

promotion. Demonstrated achievement appropriate for this rank in teaching effectiveness and,
when applicable, university/public service. Emphasis is placed upon effective teaching and
student engagement.

Columbus State Senior Lecturer: Promotion to the rank of Senior Lecturer should be based on
demonstrated excellence in teaching and other criteria consistent with the role and position of
the Lecturer as determined by the department and college. Individuals are awarded this title due
to their preeminent professional standing or experience.

Murray State Senior Instructor: This title may be assigned to a faculty member defined in
2.1.2.1 in recognition of distinguished teaching service to Murray State University over a period
of at least six years. Senior Instructors may be assigned other duties such as advising. Senior
Instructors are expected to teach and engage in appropriate service and advising. They are not
expected to engage in peer-reviewed research/creative activity, though they may be expected to
engage in professional development activities to remain up-to-date in their disciplines.

Texas A & M International Senior Lecturer: After a minimum of 6 years of successful service
in the position of Lecturer, a faculty member may apply for promotion from Lecturer to Senior
Lecturer. The promotion application must document excellence in both teaching and service and
be supported by the department-level or college-level faculty promotion committees, the
department chair, the Dean, the Provost, and the President.



