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We the Faculty Senate hereby resolve that the regular faculty ranks of “Distinguished 
Professor” and “Distinguished Instructor” be moved to the category of “Special 
Appointment Faculty” like Emeritus, Eminent Scholar, or Endowed Chair.  Those who are 
selected to receive this title will hold it permanently and receive a limited term salary 
adjustment. 
 
We make the following recommendations to the Faculty Handbook Committee: 

 The limited term salary adjustment tied to this should be significant since it is 
replacing a permanent salary increase (e.g., $5,000 a year for three years)).  We 
believe that the amount should be a set amount, rather than a percentage, but this 
amount should be re-evaluated and increased to account for COLA every 5 years.  

 The university commits to a minimum number to be given each year to deserving 
faculty; this may be adjusted based on budgetary constraints, but not less than one 
special appointment per year should be given. 

 That the criteria are changed such that a faculty member is required to achieve 
excellence in teaching and one additional area (scholarly/creative activities or 
service).  Instructors and professors both would be eligible for this special 
appointment.  The appointment committee will create a rubric for this award and 
publish it. 

 Emphasis will be placed on teaching excellence and scholarship/service 
accomplishments in the past five years, although a faculty member’s entire body of 
work will be considered as evidence of sustained contributions. 

 This special appointment would only be for faculty who are not full-time 
administrators (department heads and regular full-time faculty would be eligible). 

 Faculty must have been full-time faculty members for a minimum of 15 years and at 
JSU for a minimum of 10 years (visiting professors/instructors would be able to 
count up to two years of time served in full-time temporary positions at JSU to align 
with service credit awards).  Tenure-track faculty must have earned tenure to be 
eligible for this award.  If/When the Senior Instructor rank is instituted, the criteria 
should be amended to require a certain amount of time in that rank (with current 
instructors grandfathered in). 

 The selection of these special appointment positions should be made by a joint 
standing committee consisting of each college dean and one faculty representative 
selected from each college, with the exception of the College of Arts, Humanities, 
and Sciences which shall have one arts representative, one humanities 
representative, and one science representative, selected by Faculty Senate 



(following the same process as the Faculty Honors and Grants Committee).  The 
Vice Provost shall serve as the administrative liaison to the committee as an ex 
oƯicio non-voting member, except in the case of the tie in which they would cast the 
deciding vote.  

 External review would no longer be required. 
 Since this is a special appointment faculty position and not a regular faculty rank, 

decisions to not award the rank are not appealable. 
 A faculty member may only receive this appointment once. 
 Faculty who receive this special appointment retain their current faculty rank in 

addition to this special appointment (e.g., Professor, Instructor or Senior Instructor) 
and will continue with their regularly assigned workload and be evaluated in their 
FAR process according to their rank.  Tenured faculty retain their tenure status as 
part of this special appointment process. 

 
Proposed Faculty Handbook Language for Chapter 3 on Faculty Ranks. 
 
3.5 SPECIAL APPOINTMENT FACULTY 
 
3.5.10 DISTINGUISHED PROFESSOR 
Faculty members currently holding the rank of Professor (with tenure) who have served as full-
time faculty members for a minimum of 15 years (of which 10 must have been while employed 
in a regular faculty rank at JSU) may apply for Distinguished Professor.  Service credit may be 
counted as part of this time served, if it was approved upon initial hire.   
 
A Professor applying for this special appointment should demonstrate excellence in teaching (or 
professional effectiveness for librarians), in addition to excellence in at least one additional area 
(scholarly/creative activities, service, or academic leadership).  All full-time faculty and 
department heads meeting the aforementioned criteria are eligible for this appointment.   
 
Applications for this special appointment shall be considered by a standing Academic Affairs 
Committee made up of full-time faculty and deans, as outlined in Appendix A.  Each year this 
committee shall be informed of the maximum number of appointments to be made, based on 
budget.  Those who are given this permanent appointment shall receive a three-year salary 
adjustment, as outlined in Chapter 8, which is non-renewable. 
 
A faculty member who has earned this special appointment shall keep the title Distinguished 
Professor as a permanent honor demonstrating their commitment to excellence in their faculty 
role.  Professors who receive this special appointment continue to hold their rank as a tenured 
Professor within their discipline and the awarding of this appointment does not affect their 
regular workload or role expectations.  
 
  



If Senior Instructor were approved, this secƟon would have to be modified to incorporate 
that. 
 
3.5.11 DISTINGUISHED INSTRUCTOR 
 
Faculty members currently holding the rank of Instructor who have served as full-time faculty 
members for a minimum of 15 years (of which 10 must have been while employed in a regular 
faculty rank at JSU) may apply for Distinguished Instructor.  Service credit may be counted as 
part of this time served, if it was approved upon initial hire.   
 
An Instructor applying for this special appointment should demonstrate excellence in teaching 
(or professional effectiveness for librarians), in addition to excellence in at least one additional 
area (scholarly/creative activities, service, or academic leadership).  All full-time faculty and 
department heads meeting the aforementioned criteria are eligible for this appointment.   
 
Applications for this special appointment shall be considered by a standing Academic Affairs 
Committee made up of full-time faculty and deans, as outlined in Appendix A.  Each year this 
committee shall be informed of the maximum number of appointments to be made, based on 
budget.  Those who are given this permanent appointment shall receive a three-year salary 
adjustment, as outlined in Chapter 8, which is non-renewable. 
 
A faculty member who has earned this special appointment shall keep the title Distinguished 
Instructor as a permanent honor demonstrating their commitment to excellence in their faculty 
role.  Instructors who receive this special appointment continue to hold their rank as an 
Instructor within their discipline and the awarding of this appointment does not affect their 
regular workload, non-tenure-track status, or role expectations. 


