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Psychology 433G – Multicultural Psychology
Spring 2007

INSTRUCTOR INFORMATION
Professor: Dr. Heidi L. Eyre
Office: 102 Ayers Hall
Office Phone: (256) 782-5895
E-mail: heyre@jsu.edu
Office Hours: Mon 2:45-6:45; Tues 1:45-2:45; Wed 2:45-4:45; Thurs 1:45-4:45

COURSE DESIGNATION
PSY 433. Multicultural Psychology (3). Prerequisite: PSY 201. Examines the diversity of North
American society with a focus on analysis of culture ethnicity, race, gender, disability, and sexual
orientation; includes integration with clinical and research issues.

GENERAL COURSE OBJECTIVES (BASED ON APA LEARNING GOALS)
At the end of this course, students will be able to:

¥ Students will demonstrate familiarity with the major concepts, theoretical perspectives, empirical findings,
and historical trends in psychology (Goal 1:  Knowledge Base in Psychology)

¥ Students will respect and use critical and creative thinking, skeptical inquiry, and when possible, the
scientific approach to solve problems related to behavior and the mental processes (Goal 3:  Critical
Thinking Skills in Psychology)

¥ Students will understand and apply psychological principles to personal, social, and organizational issues
(Goal 4:  Application of Psychology)

¥ Students will be able to weigh evidence, tolerate ambiguity, act ethically, and reflect other values that are
the underpinnings of psychology as a discipline (Goal 5:  Values in Psychology)

¥ Students will demonstrate information competence and the ability to use computers and other technology
for many purposes (Goal 6:  Information and Technological Literacy)

¥ Students will be able to communicate effectively in a variety of formats (Goal 7:  Communication Skills)
¥ Students will recognize, understand, and respect the complexity of sociocultural and international diversity

(Goal 8:  Sociocultural and International Awareness)

REQUIRED COURSE TEXTS
Whitley, B. E., & Kite, M. E. (2006).  The psychology of prejudice and discrimination. Thomson
Wadsworth.  ISBN 0-534-64271-3

Plous, S. (2003). Understanding prejudice and discrimination. McGraw Hill. ISBN 0-07-2555443-6

SPECIFIC OBJECTIVES - LEARNING OUTCOMES
At the completion of the course students will be able to:

1. Differentiate the concepts of stereotyping, prejudice, and discrimination.
2. Identify how psychologists study prejudice and discrimination.
3. Differentiate social categorization and stereotyping.
4. Differentiate old-fashioned and contemporary forms of prejudice.
5. Describe individual difference variables that affect propensity to be prejudiced.
6. Describe the development of prejudice in children.
7. Identify and describe the social context of prejudice.
8. Describe theories that account for prejudice based on gender, sexual orientation, and age.
9. Identify discrimination in hiring practices and the workplace.
10. Describe the strengths and weaknesses of theories designed to reduce prejudice and discrimination.
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MAJOR STUDENT ACTIVITIES & ASSESSMENTS

CAPSI UNIT TESTS (WORTH 100 POINTS)

Students are assigned study questions to help assist them reading the Whitley and Kite book.
Each unit consists of 15 to 20 study questions and students are expected to prepare answers to all
of the study questions.  Students will demonstrate their understanding of the material by
submitting answers to the study questions through CAPSI (Computer Aided Personalized System
of Instruction).  There are 11 units that come from readings in Whitley and Kite and 1 unit that
comes from the CAPSI General Manual (located on Dr. EyreÕs website).  CAPSI is a
behaviorally-based system designed to provide students with reinforcers (points) for mastering
course-related materials and minimize punishers (students receive a ÒrestudyÓ on units that are
not mastered rather than receiving a failing mark).  There are no deadlines for course assignments
- students persist at each unit until mastery is achieved.  That is, each answer must be deemed by
the reviewer(s) to be complete and correct.  Once this is achieved, the student receives points for
that unit, becomes eligible to peer-review other studentsÕ work for extra credit, and may move on
to the next unit of study.  The last day to submit CAPSI unit tests is at 11:59 pm on April 17.

Points Units                                                                                                                   
10 Unit 1:  CAPSI General Manual and Syllabus
10 Unit 2:  Whitley & Kite – Chapter 1 and pp. 52-68 (class discussion Jan 9)
10 Unit 3:  Whitley & Kite – Chapter 3 (class discussion - Jan 16)
10 Unit 4:  Whitley & Kite – Chapters 4 & 6 (class discussion Jan 23)
10 Unit 5:  Whitley & Kite Ð Chapter 5 (class discussion Jan 30)
10 Unit 6:  Whitley & Kite Ð Chapter 8 (class discussion Feb 6)
7 Unit 7:  Whitley & Kite Ð pp. 344-364 Sexism (class discussion Feb 13)
7 Unit 8:  Whitley & Kite Ð pp. 364-373 Heterosexism (class discussion Feb 20) and

Whitley & Kite Ð pp. 373-391 Ageism (class discussion Feb 27)
7 Unit 9:  Whitley & Kite Ð Chapter 10 (class discussion March 6)
7 Unit 10:  Whitley & Kite Ð Chapter 11 (class discussion March 13)
7 Unit 11:  Whitley & Kite Ð Chapter 7 (class discussion March 27)
5 Unit 12:  Whitley & Kite Ð Chapter 12 (class discussion April 10)

READINGS JOURNAL (50 POINTS)

Although it is important to understand the theories about stereotyping, prejudice, and
discrimination presented in the Whitley and Kite book, another important component of the
course is reflecting on the readings presented in the Plous book.  This book is an interesting
compilation of statements, book excerpts, and journal articles that reflect on peopleÕs prejudice-
related thoughts, emotions, and behaviors.  We will spend a great deal of course time discussing
and critiquing these readings.  In order to help students prepare for these discussions, I am asking
students to keep a readings journal that contains their thoughts, questions, concerns, ideas, and
emotional reactions to the readings.  Each journal entry should be 1/2 page to 1 page and it does
not need to be formally written (bullet points, hyphenated entries, etc. are fine).  Each entry is
worth 5 points and will be collected during class time.  Students will not be allowed to write
entries during class time.  Late entries will be collected at the following class period for a 50%
penalty.

Entry 1 Jan 16 Plous I – Homo Stereotypus
Entry 2 Jan 30 Plous III – Racism Then
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Entry 3 Feb 6 Plous IV – Racism Now
Entry 4 Feb 13 Plous V – Sexism
Entry 5 Feb 20 Plous VIII – Heterosexism
Entry 6 Feb 27 Plous VI – Antisemitism
Entry 7 March 6 Plous VII – Genocide in America
Entry 8 March 13 Plous II – Stigmatization
Entry 9 April 3 Plous IX – Making Connections
Entry 10 April 10 Plous X – Reducing Prejudice

ARTICLE PRESENTATION (25 POINTS)

Each graduate student will be assigned a particular chapter and perhaps a particular section of the
Whitley and Kite book.  At the end of that particular chapter there is a section called ÒSuggested
Readings.Ó  Each student will choose an empirical article from the suggested readings (data-based
journal article, not a review or book/chapter) to read and prepare a short (10 minute) presentation
about this article to share during class.  The presentation should focus on the briefly summarizing
the article with particular emphasis on the results.  Students may choose to use PowerPoint,
overheads, or handouts to assist with their presentation, although these are not required.

EXAMS (75 POINTS)

There will be two exams in this course Ð a midterm and a final.  The midterm will cover material
presented from Jan 9 to Feb 13 (worth 25 points).  Students will complete this exam on their own
time through the CAPSI and it must be submitted by the beginning of class on Feb 20.  This exam
will have a time limit and may be taken any time from Feb 17 to Feb 20.  The final exam will be
cumulative but more heavily emphasize material presented from Feb 20 to April 10 (worth 50
points) and will be taken during the scheduled final exam time.  Exam questions will be based in
part on the study questions from Whitley and Kite and also from the course discussions on Plous.
The final exam will be open notes including answers to study questions, but NOT open book.

PEER-REVIEWING (0.5 POINTS PER REVIEW)

Students will be able to peer-review within the CAPSI system to earn extra credit points.
Students will earn 0.5 points per review and may earn up to 25 points of extra credit (1 letter
grade) through this method.  However, note that late reviews result in a penalty of 0.5 points that
will be deducted from the total course grade.  Also, the instructor will be periodically checking on
the quality of student peer-reviews to make sure peer-reviewers are providing adequate and
appropriate feedback.

EVALUATION AND GRADING
Points:

CAPSI Unit Tests   100
Readings Journal 50
Exams 75
Article Presentation 25
Peer-Reviewing                                                                                              

250 points
Letter Grades:

Above 225.00 points Above 90.00% A
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200.00 Ð 224.99 points 80.00% - 89.99% B
175.00 Ð 199.99 points 70.00% - 79.99% C
150.00 Ð 174.99 points 60.00% - 69.99% D
00.00 Ð 149.99 points 0.00% - 59.99% F

ATTENDANCE POLICY

Since this is a discussion-based class that is only held once per week, you may miss one day of class
gratis, after that, your final grade will be lowered one letter grade per additional day missed, regardless of
reason for missing.

CLASS SCHEDULE

Jan 9 Whitley & Kite Ð Chapter 1 and pp. 52-68

Jan 16 Plous I Ð Homo Stereotypus; Whitley & Kite Ð Chapter 3

Jan 23 Whitley & Kite Ð Chapters 4 & 6

Jan 30 Whitley & Kite Ð Chapter 5; Plous III Ð Racism Then

Feb 6 Whitley & Kite Ð Chapter 8; Plous IV Ð Racism Now

Feb 13 Plous V Ð Sexism; Whitley & Kite Ð pp. 344-364

Feb 20 Plous VII Ð Heterosexism; Whitley & Kite Ð pp. 364-373 Midterm Exam Due
Feb 27 Whitley & Kite Ð pp. 373-391 Ageism; Plous VI Ð Antisemitism

March 6 Plous VII Ð Genocide in America; Whitley & Kite Ð Chapter 10

March 13 Plous II Ð Stigmatization; Whitley & Kite Ð Chapter 11

March 20  Spring Break – no class
March 27 Whitley & Kite Ð Chapter 7

April 3 Plous IX Ð Making Connections; Plous X Ð Reducing Prejudice

April 10 Whitley & Kite Ð Chapter 12; Plous X Ð Reducing Prejudice

April 17 – Academic Preparation Day – no class
Tue, April 24, 17:00-19:00 Final Exam

STUDENT CONDUCT POLICY
RESPECTÉI will treat you with respect and, in turn, I expect you to treat me with respect (e.g., no
newspapers, studying or doing homework for another class, heads on desks, talking, cell phones, text-
messaging).

o Please do not visit with other students during class. This is very distracting to students who are trying to
listen, take notes, or participate in class discussion. It is also very distracting to the professor. If visiting
occurs, the student(s) will be asked to stop. Then, if visiting still persists, the student(s) will be asked to
leave the classroom.

o Do not be late for class, leave class early, or leave during class unless you have a very good reason.
o Students should turn off and put away their cell phones during class. Any student behavior deemed

disruptive by the professor will result in expulsion of the student from the classroom.
o This course contains a variety of sensitive topics and opinions will vary greatly on these topics.  Students

are asked to be polite, non-judgmental, and tolerant of other studentsÕ opinions during class discussions.
Any student not acting in this manner will be asked to not participate in the group discussions or to leave
the classroom.
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ACADEMIC HONESTY POLICY (From the JSU Student Handbook)
In a University community, true knowledge can be gained only through honest means. All academic
dishonesty is expressly prohibited.! This policy is applicable for campus and distance learning
activities.! Violations include BUT ARE NOT LIMITED TO, the following:

A. The use of unauthorized materials or the receipt of unauthorized assistance during an examination or in the completion
of any other assignment, exercise, experiment, or project for academic credit. Unauthorized materials may include, but
are not limited to, notes, textbooks, previous examinations, exhibits, experiments, papers, or other supplementary items.

B. Copying or utilizing information from a paper of another student during an examination.
C. Rendering unauthorized assistance to another student by knowingly permitting him or her to copy an examination,

project, paper, assignment, exhibit, exercise, or other material to be submitted for academic credit.
D. Illegally obtaining or attempting to obtain unauthorized prior knowledge of an examination or test materials.
E. Selling or giving to another student unauthorized copies of tests or examinations or research assignments.
F. The use of a commercially prepared term paper or research project or the submission of a paper, project, or experiment

completed by someone other than the student submitting any of the above for academic credit.
G. Falsifying class attendance.
H. Falsifying reasons why a student did not attend a required class or take a scheduled examination.
I. Taking an examination in the place of another student.
J. Making unauthorized change in any reported grade or on an official academic report form.
K. Unauthorized collaboration between two students on an examination, paper, or project.
L. Plagiarism, which is the deliberate act of copying, writing, or presenting as one's own the information, ideas, or phrasing

of another person without proper acknowledgment of their true source.
M. Making use of computing facilities in an academically dishonest manner.
Note: Students may be found in violation of the Academic Honesty Policy through the academic grading procedure
as long as notice and hearing are granted and appeal is available and/or through the University Judicial System
(See Judicial Procedures, Section III, 1-4)

In this course, the penalty for academic dishonesty may range from a minimum of a zero on the given
assignment or exam to a maximum of a failing grade in the course, depending on the severity of the
infraction.  Notice of the infraction will also be placed in the studentÕs permanent file.

DISABILITY SUPPORT POLICY
If a student has a disability that qualifies under the Americans with Disabilities Act and requires
accommodation, he/she should contact the Disability Support Services at 139 Daugette Hall,
http://www.jsu.edu/depart/dss/students.html or (256) 782-8380 (Voice/TTY).  Documentation from DSS
is required before any accommodations can be made (accommodations cannot be made retroactively).


